
 
 
 

Memorandum 
 

 
25 South Front Street      phone  614.466.6000 
Columbus, Ohio 43215                   fax       614.466.5866 
                                                                        web     www.OhioHigherEd.org 

To:  Provost and Chief Academic Officers  

From:  Paula Compton, Vice Chancellor, Articulation and Transfer  

Date:  October 19, 2020  

Subject: Diversity/Equity/Inclusion Essential Learning Outcomes  

 

Overview/Background: 

For the past several years, the Ohio Articulation and Transfer Network (OATN) Oversight Board along 

with the Ohio Department of Higher Education (ODHE) have been conducting a review of the Ohio 

Transfer Module (OTM) and the OTM’s relationship to General Education (GE) programs at Ohio’s public 

institutions of higher education to promote flexibility and certainty for the student of Ohio.  This review 

has involved the OTM faculty discipline panels (e.g., the Arts & Humanities panel; the Social & 

Behavioral Sciences panel), as well as an ad hoc committee of college and university faculty and 

administrators. One major outcome is a potential remodeling of the OTM. This proposed redesign will 

keep the current 24 fundamental course hours distributed among the established five categories with 

the remaining 12 “elective” course hours broken out into decided or undecided pathways. The OTM will 

remain at a minimum of 36 transferable semester hours. Your institutional response to that proposed 

redesign was solicited in a separate request on September 30, 2020. Another major outcome of this 

review has been to identify the subject area of diversity/equity/inclusion as a component of GE 

requirements at nearly all Ohio institutions, whereas diversity-related learning outcomes are not well-

represented in the present OTM.  In addition, an overwhelming majority of Ohio public colleges and 

universities nominated their diversity-related expected learning outcomes (ELOs) when asked which of 

their institution’s GE ELOs should be considered for addition to the OTM. 

As a result of this review, the institutions identified an opportunity to improve student development by 

modifying the OTM; specifically, by incorporating thoughtful and carefully crafted ELOs that address the 
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broadly defined topic of diversity/equity/inclusion within the 12 elective course hours proposed in the 

redesigned OTM.   

To assist with this work, a Diversity Advisory Discussion Group (DADG) was formulated, from faculty 

nominated by their institutions as leaders in the area of diversity/equity, inclusion, to support the ELO 

development process, as outlined in the flow chart shown below:  

 

In response to institutional desire, the goal of this effort was to identify essential topic areas and to 

write accompanying ELOs for a potential diversity/equity/inclusion component in the OTM.  Because the 

OTM is intended to be all, or a subset, of the GE requirements at each institution, the addition of a 

diversity/equity/inclusion component to the OTM means that this component will be accepted as an 

OTM elective at all Ohio public institutions of higher education.  An individual institution may choose to 

have diversity/equity/inclusion requirements beyond those proposed for the OTM – either as additional 

GE requirements or as a separate requirement for graduation. 
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Action Items to Complete/Review: 

Up to this point, the proposed diversity/equity/inclusion essential learning outcomes have been 

reviewed by the Ohio Articulation and Transfer Network (OATN) Oversight Board and General Education 

Steering Committee with consensus to move forward with statewide endorsement. 

We are now asking Ohio public institutions of higher education to provide feedback on the proposed 

diversity/equity/inclusion essential learning outcomes. A total of six (6) learning outcomes have been 

identified as essential by the DADG, faculty panels, and reviewers. As a reminder, a minimum of 70% of 

the student learning outcomes, including all essential outcomes marked with an asterisk (*), must be 

met if endorsed statewide.  

1. Diversity/Equity/Inclusion ELO’s Endorsement Survey 

o    This survey will capture your institutional feedback on potential 

diversity/equity/inclusion essential learning outcomes. Please complete the survey here 

at your earliest convenience but no later than November 9, 2020. Anticipated 

completion time: 15-30 minutes. 

Important Note: Since learning outcomes for this course(s) are housed in various discipline areas please 

see that the appropriate individuals on your campus receive this to coordinate one institutional survey 

response via the link provided above. The attached PDF file is for reference only. Do not use the PDF 

version to respond to the survey.  

We thank you for your institutional participation and valuable feedback. Should you have any questions 

related to the survey please contact Paula Compton, Associate Vice Chancellor/ Executive Director at 

pcompton@highered.ohio.gov or Jessi Spencer Director of OATN Policy, Budget, and Constituent 

Relations, at jspencer@highered.ohio.gov. Should you have any questions related to the development of 

the diversity/equity/inclusion learning outcomes please contact Larry Krissek at krissek.1@osu.edu. 

Please copy Paula Compton or Jessi Spencer on any inquires directed to Larry Krissek.  
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